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Introduction 

This jobs project is a roadmap, which will help in guiding, investigating, and considering 

future positions, qualifications and requirements are necessary to apply for Educational 

Technology Leadership positions. This knowledge will help in the understanding and applying 

my strengths, interests and passion to drive my future career after the completion of my doctorate 

program in Educational Technology Leadership. This document is an assemblage of nine job 

positions to serve as a reference point in setting up my career in this field of Educational 

Technology Leadership. The nine positions are broken up into three categories which are: (1) 

higher education; (2) K-12; and (3) corporate. Each position was examined for individual 

potential in relation to future availability in the marketplace. Included in this job document is a 

brief summary, qualifications, and their website.  

Job Positions 

Higher Education 

• Professor of Practice in K-12 Educational Leadership (University of Pennsylvania)  

The Professor of Practice position comprises of leadership skills; building educational 

cultures that support teaching and learning in schools; developing the up and coming 

education, research and technology K-12 leaders; communication skills; mentoring; and 

teaching. The requirements are: Doctorate in Educational Leadership, Management, 

Organizational Behavior or matching in curricula; field experience in leadership including 

published papers, documented presentations, grant recipient, and instructional educational 

technology.  

https://www.gse.upenn.edu/faculty_research/positions/apply-k12-ed-leadership 
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• Department Chair, Curriculum, Instruction & Culture, Associate/Full Professor 

(Florida Gulf Coast University) 

This department chair position responsibilities include collaborating with faculty of the 

department in developing high-level academic environment and culture. Skills focused on 

strong and effective leadership (administration and faculty), staff development(mentoring), 

management (operational and academic), and communication with education community and 

alumni. Also required are excellent teaching skills (on and off site), innovative delivery of 

instruction (improve student learning), and effective use of technology (distance learning). In 

addition, peer review scholarship and service to University and community. The required 

qualifications are: Doctorate (M.Ed. or Ph.D./Ed.D.) in Curriculum & Instruction, TESOL, 

Child & Youth Studies, or related field of study.  

https://jobs.fgcu.edu/postings/5062 

• E-Learning Instructional Design Part-Time Instructors (University of California-

Irvine) 

This online instructor position for the university requires knowledge in instruction design 

methods. The instructor responsibilities covers all aspects of the instructional design model 

to create or update online course(s) which engages students in a learning environment. The 

required list of qualifications was not included on the site, the documentation to apply are 

Curriculum Vitale, cover letter and four references. https://recruit.ap.uci.edu/apply/JPF04591 

 

K-12 

• Director of Curriculum and Instruction (Richmond School System, VA.) 
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This director position responsibilities include designing, creating, developing, aligning and 

implementing the K-12 curriculum and related high standards within the school district. 

Other responsibilities include collaboration between all parties, recommends innovative 

methods and programs, design professional development and pertinent data analysis. The 

requirements are professional license in administration and supervision and education 

leadership experience (at least five years); school principal experience preferred; 

management, coaching and communication skills. 

https://richmondcity.tedk12.com/hire/ViewJob.aspx?JobID=1347 

• Elementary STEM Instructional Coach (Windsor Public Schools, CT.) 

An instructional coach provides the following services: instructional changes for teacher 

practices; leadership and support for teachers; collaboration; and provides staff development. 

Also reviews and writes curriculum and assessments; walkthroughs, and appropriate use of 

technology instruments. The qualifications are CT teaching certificate, five years teaching 

experience, knowledge in STEM, NGSS, CCSS, instructional design, best practices and 

communication, collaboration skills. 

https://www.applitrack.com/windsor/onlineapp/jobpostings/view.asp?internaltransferform.Ur

l&all=1&AppliTrackJobId=1982&AppliTrackLayoutMode=detail&AppliTrackViewPosting

=1&utm_campaign=google_jobs_apply&utm_source=google_jobs_apply&utm_medium=or

ganic 

• Educational Technology Coach (South Brunswick School District, NJ) 

This coach position incorporates infusing of innovation and learning programs that are rich in 

technology. The coach is responsible for designing, developing and implementing lessons 

and programs to the staff. In addition, assessing teacher usage of the technology and aligning 
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to ISTE standards. Collaborate with IT department on the technology needs in the classroom. 

A candidate to be qualified for this position must hold a NJ Teaching Certificate and 

preferred is the Computer Technology Certificate of Teacher of Computer Science. 

https://newjersey.jobing.com/south-brunswick-public-schools/educational-technology-coach-

grades-68 

 

Corporate 

• Curriculum Writer, Upper Elementary (Code.org, Seattle, WA) 

The responsibilities with this position are writing and revising curriculum that meets the best 

practices methodology. The essential skills necessary with the position revolve around the 

computer science curriculum. Some of the key responsibilities include collaborating, design, 

developing and writing meeting the standards for the online courses geared toward K-12 

audience. Qualifications required are Bachelor’s Degree in Computer Science or Education, 

and experience writing curriculum, and Computer Science teaching experience in K-12 

grades.  

https://www.edsurge.com/jobs/curriculum-writer-upper-elementary-job-at-code-

org?utm_source=EdSurgeInstruct&utm_medium=email&utm_campaign=07-26-

2018&mkt_tok=eyJpIjoiWWpCaFpEa3paV1ZrTXpjMyIsInQiOiJJUndNXC9Xd0dpN

mZhMUMrSERCdmoxMEF0cDJ3SjZyRkNGMmZlb1JZcDMwWWkwbXJYYXBIcE

krTmR5S3BQSURUSkpIQjZaXC94RWZXSjdcL0JSam9oSmRMZTlOeWRaSUtacWJ

menlxQ2g0N01qdEJLRXpZMHA1ZjVsZUp4NDZQYUpCcyJ9 

• Director, Assessment and Adaptive Learning (Discovery Education, Charlotte, NC) 
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This position’s major responsibilities include creating and implementing assessments for 

emerging and existing digital products geared toward global education field. Strong data 

analysis skills focusing on the product sustainability and use by specific audiences in the US 

and abroad. The qualifications required are a Master’s Degree in educational assessment; an 

advance degree in education; five plus years’ experience in multiple methods of assessment, 

Math/ELA; experience in online learning, K-12 assessment development, and publishing. 

https://www.edsurge.com/jobs/director-assessment-and-adaptive-learning-job-at-discovery-

education 

• Education & Training Specialist (CIA, Washington, DC) 

This position’s major responsibilities are the creation, development, and delivery of 

intelligence issues in a various classroom styles (online, in-class and blended). Other 

responsibilities include, collaboration, needs assessments, data analysis, and instructional 

design. The qualifications for the positions are Bachelor’s degree in instructional design, 

education technology or other educational field and adult classroom experience of two years. 

https://www.cia.gov/careers/opportunities/support-professional/cima-instructional-

designer.html 
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Looking into the Future 

What can be instore for me in the future? Where and in what field, technology related, do 

I see myself after earning this prestigious Doctor of Educational Technology Leadership degree? 

What opportunities does this diploma open up? In what area can I apply the learned knowledge? 

Where am I headed on this journey? All these are very important questions to address now that I 

am half-way toward on my highway towards my first goal of earning the doctorate degree. 

Exploring the diverse job positions where this Educational Technology Leadership degree was 

eye opening. This project was very helpful and illuminating. I am now aware of the various 

fields in which I can move up and still work within my passion of emerging technologies and 

education, whether the position will still be in K-12, or moving into higher education or the 

corporate field. Another alternative expanding within my own business. In this journey, I am 

eager to find a match to a position that will show off my talents, skills and passion. What I have 

come to realize is that there are a multitude of positions that I am and will be qualified for once I 

have earned this doctorate. 

My career started off in the fashion advertising industry in NYC. Successfully 

transitioned into corporate marketing. I changed gears into the teaching field, this coming 

September will be my19th year. I enjoy teaching, especially in the creative and emerging 

technologies fields. My direction was learning toward an adjunct professor position at a 

university in the field of computer science or teacher instruction in educational technology when 

I started the 2017 Summer Institute. This direction has now been joined by other positions such 

as curriculum writer, E-Learning Design instruction, Professor of Practice, Department Chair, 

and many others. 
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All positions that I reviewed for this project is a movement upwards in my career. All 

nine positions consist of a common sequence of skills, based on technology education, 

experience in the leadership, collaboration and teamwork. These skills are mentioned throughout 

the descriptions. Also, each position is deep in education technology standards and adhering to 

its’ curriculum. Eleven out of the twelve are fulltime positions. Structures for implementation 

vary within the focus to include online, in-class or blended learning configurations. Instructional 

design, assessment and data analysis were mentioned in all areas.  

In higher education, the qualifications are definitely on the higher echelon and consist of 

more advanced skillset. The positions require multiple functioning reporting responsibilities. 

Two out of the three higher education positions require a doctorate degree, while the Instruction 

Design did not list qualifications on website. The responsibilities reached throughout the 

institution, plus outside to the public and alumni. Grant writing and published artifacts are high 

on the requirement list. The E-Learning position really grabbed my interest because that was my 

area of focus when I first started out in this program and still in the mix.   

Staying in K-12 field is another viable option. All three positions are a step up in the K-

12 field of education. All positions will be working on curriculum standards for the district. Two 

of three positions would require an exit to teaching in a classroom and entering the classroom as 

a coach for the classroom teachers. The curriculum director is totally out of the classroom and 

moved into the administrative aspect of education. This position prefers experience as a principal 

which I would need to obtain. The two coach positions require a certification in technology 

which I am in the process of studying for the test.  

Corporation positions that I explored and peaked my interest are well-known and 

established names in the education field. Two of the three have a major online appearance and 
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cater to the K-12 education audience, while one deals with national security. All have a global 

presence. Each position deals with creativity, curriculum writing and assessments, emerging 

technologies, and instructional design. Two require a Master’s and one a Bachelor’s Degree plus 

experience in a classroom.  

 
 Eyes wide open and full of wondering; where this educational technology leadership 

highway is going to take me. There are so many different turns with each one leading to new and 

interesting career topics to explore. I do know for sure that a position in the exciting, changing 

and innovative world of educational technology is my future. In order to keep on going on my 

highway journey, I am aware that there are many opportunities available, I just have to go for it. 

 
 


